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Our commitment
At Little Treasures Nursery we are committed to providing an inclusive environment in which every child, family and member of staff is treated with dignity, fairness and respect. We promote equality of opportunity, challenge discrimination and seek to identify and remove barriers that may prevent children or adults from participating fully in nursery life.

We recognise that equality does not always mean treating everyone in exactly the same way. Some children and adults may need different or additional support, reasonable adjustments or targeted provision in order to access opportunities, participate fully and achieve positive outcomes.

Equality framework
Our approach is informed by the Equality Act 2010, Children and Families Act 2014, Childcare Act 2006, the Special Educational Needs and Disability Code of Practice: 0 to 25 years, the Early Years Foundation Stage (EYFS) and relevant employment equality requirements, including duties relating to the prevention of harassment and sexual harassment.

The Equality Act protects people from unlawful discrimination because of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex and sexual orientation.

Our commitment to inclusion extends beyond protected characteristics. We also consider barriers associated with disadvantage, language, family circumstances, special educational needs, involvement with children's social care and other factors that may affect a child's access, learning, development or wellbeing.

What inclusion means at Little Treasures
Inclusion is embedded across our curriculum, environment, relationships and decision-making. We aim to know each child well, recognise their strengths and interests, identify barriers early and respond in a way that is proportionate to their individual needs.
· Children are listened to through their verbal and non-verbal communication and are supported to feel valued, secure and included.
· Key persons and room teams use their knowledge of the child, observation and assessment to identify strengths, emerging needs and possible barriers to participation or progress.
· We use appropriate screening, assessment and professional discussion to inform support, including our speech and language arrangements and WellComm where relevant.
· Targeted or additional support is planned where needed and its impact is reviewed rather than provision continuing without evaluation.
· The SENCO and other relevant leads support practitioners and families where a child may require further assessment, reasonable adjustments, targeted intervention or referral.
· We work with parents and carers as partners and, where appropriate, with other professionals and agencies.

SEND and reasonable adjustments
Children with special educational needs and/or disabilities are supported in accordance with the nursery's SEND arrangements and the graduated approach. We make reasonable adjustments to remove or reduce barriers to access, participation and learning where required.

Support is based on the individual child rather than assumptions about a diagnosis, age or perceived ability. Where specialist advice or additional support is required, we work with families and relevant professionals to agree appropriate next steps.
Disadvantage and other barriers
We recognise that some children may face barriers linked to disadvantage or wider family circumstances. Our approach is to identify the practical, developmental or emotional barriers affecting the child and consider what support may make the greatest difference.

Where relevant, Early Years Pupil Premium (EYPP), inclusion planning or other available funding and resources are used purposefully to support identified needs. Provision is monitored and reviewed so that decisions are based on the child's experience, progress and changing needs.

Inclusive curriculum and environment
Our curriculum and environment aim to reflect the children, families and wider community while also broadening children's experiences of the world.
· Books, images, toys and resources positively reflect a range of families, cultures, identities, abilities and experiences and avoid unnecessary stereotypes.
· Children encounter and learn respectfully about different families, cultures, religions, beliefs and traditions through meaningful experiences and resources.
· Practitioners model inclusive language, empathy, fairness and respect and challenge discriminatory language or behaviour in a developmentally appropriate way.
· Children are supported to understand feelings, similarities, differences and belonging and to develop positive attitudes towards others.
· Activities, routines and environments are adapted where reasonably necessary so that children can participate meaningfully.
· Medical, cultural, dietary, communication and care needs are considered as part of inclusive everyday practice.

Children learning English as an additional language
Children whose first language is not English are supported to access the full nursery curriculum and to develop their communication and understanding. We value children's home languages and recognise the importance of families' knowledge of their child's communication.

Practitioners use appropriate strategies, visual support, modelling and interaction and seek additional advice where concerns relate to a child's wider speech, language or communication development rather than assuming that difficulties are solely because English is an additional language.

Working with families
We aim to build respectful partnerships with all families and recognise parents and carers as important sources of information about their child. Families are encouraged to share information about their child's needs, culture, language, routines, experiences and any barriers that may affect their participation or wellbeing.

We take reasonable steps to make nursery information and meetings accessible, using appropriate written, verbal, visual or translated support where this is reasonably required and available.

Discrimination, harassment and unacceptable behaviour
Discrimination, harassment, victimisation, bullying and sexual harassment are not accepted within the nursery. We take reasonable steps to prevent and respond to harassment of employees, including harassment by third parties such as parents, visitors, contractors or others.

Concerns about discriminatory behaviour are addressed in accordance with the Dealing with Discriminatory Behaviour Policy and, depending on the circumstances, may also be managed through safeguarding, disciplinary, grievance, low-level concern, whistleblowing or conflict-resolution procedures.
We do not operate an anonymous reporting mechanism. Staff are expected to raise concerns through the appropriate nursery route so that they can be considered and acted upon.

Equality in employment
Recruitment, employment, training, development and promotion decisions are made fairly and without unlawful discrimination. Selection decisions are based on relevant role requirements and objective criteria, and reasonable adjustments are considered where required.

Staff are expected to contribute to an inclusive workplace, model respectful behaviour, challenge discrimination appropriately and participate in relevant training and professional development.

Responsibilities
Inclusion is a whole-team responsibility. The Management Team provides oversight and ensures that equality and inclusion are reflected in nursery practice, staffing and decision-making. The SENCO and other relevant leads provide specialist support and challenge where appropriate, while key persons and room teams are responsible for knowing children well, implementing agreed strategies and sharing relevant information with families and colleagues.

Where practice, assessment or monitoring identifies that a child is not accessing opportunities or making expected progress, the team will consider why, what barriers may be present and what action or support is needed.

Policy Review
This policy will be formally reviewed as part of the nursery's scheduled policy review cycle, and sooner where there are changes to legislation or guidance, nursery practice, or where an incident, concern or other learning indicates that a review is required.
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